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Dear Parents 

The academic year 2005-2006 has, without a doubt, been an extremely busy and eventful year 
for all connected with Hornbill School. We started our school year with children and staff returning 
to a completely refurbished environment and the grand opening of our outdoor areas.  The work 
undertaken over the summer period ensured the quality and standards of our working 
environment have improved beyond recognition. We boast 16 remodelled classrooms, all with 
wireless technology; innovative landscaped gardens; an extensive range of top quality outdoor 
adventure equipment; a new reception area, front entrance and staff areas. Later in the year we 
saw the complete refurbishment of the school hall and brand new storage areas.  Most recently 
the new language centre and resource centre has provided much needed additional space.  

Many visitors to our school have commented on how much has been achieved in a short space of 
time. This has only been possible due to the co-operation and support of the Chief of Staff, Major 
Dawson, and Garrison personnel throughout the year. To observe the children, staff and families 
making good use of such outstanding facilities is a joy and well worth the combined efforts and 
patience of all. A sad time in the year was joining together to celebrate the life of our fondly 
remembered caretaker, Mr Chia Ah Leong and we are now in the process of establishing a 
reflective area in our gardens dedicated to his time with us. 

We have been busy ensuring our school has a high number of well qualified staff and we have 
therefore placed recruitment as a high priority. We have maintained stable classes, excellent 
teacher/pupil ratios and a high level of pupil support throughout the year. Our curriculum and 
assessment practices have continued to develop and recently we have been invited to participate 
in a National Curriculum Project for the 21st Century. Teaching English as an additional language 
has been a major focus for us this past year, and our teaching programme is a unique and highly 
successful model. We introduced the learning of a musical instrument for all children and 
continued to offer specialist provision for swimming, art and music throughout the school. 

In January 2006 Hornbill School received its first ever HMI Inspection and the school, Garrison 
and SCE communities enjoyed the very positive feedback we received; a credit to the hard work 
of all involved. The quality of our support staff was recognised explicitly in our inspection and 
particular thanks are due to our caretaking staff, who work tirelessly to maintain a safe and 
healthy environment for our children. This success was followed by our combined efforts in 
overcoming the challenges posed by the Hand Foot and Mouth outbreak which enforced the 
closure of our school. Once again the special talents of our whole staff team came to the fore as 
everyone worked together to provide high levels of home schooling through teaching packs and 
home visits.  

 We have enjoyed celebrating the launch of our new prospectus, web site, and programme of 
parent workshops.  We now face the challenge of reorganising the school to accommodate a 
complete arms plot move alongside the implications of GMAS. Planning for the extensive 
expansion of our school is already underway.  

We are sad to see many of our children and families moving on to pastures new, and would like 
to thank you all for your continued support throughout the past year and wish you well for the 
future. We hope your time with us here in Brunei has been a positive and memorable experience. 

I do hope you enjoy reading this annual ‘School Profile’ and join with us in celebrating the 
successes of our school year. We are constantly striving to improve our school and value the 
partnership with our parents. It is through working together we can ensure all our children 
experience success each day, and secure the conditions necessary for a bright and healthy 
future for every child.  
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What have been our successes this year?  
 
Hornbill School is a busy and thriving new school and we are very proud of  
our achievements this year: 

 We welcomed our School’s first ever Ofsted Inspection this year and are 
extremely proud of the very positive feedback we gained.  

 £70,000 has been spent on new resources. 
 £50,000 has been spent on improving our environment. We now boast new large 

playground equipment, further shaded areas for children at playtimes, a new hall 
floor and PE store, beautifully landscaped gardens and new signs and artwork 
displayed around the premises. 

 £50,000 has been spent on ICT which has increased the provision and capability 
of this key curriculum subject throughout the school. We have successfully 
networked new computers throughout the school and all classrooms have 
Interactive White Boards and Wi-Fi facilities. 

 New ergonomic furniture in all classrooms, designed to cater for the specific 
requirements of different age ranges. 

 Recruitment of new, highly experienced staff has added to the strength of the 
teaching team. 

 The School Council has been established to raise pupil voice. 
 Procedures for recording, monitoring and tracking individual progress and 

achievement have been embedded. 
 As a result of Gurkha Married Accompanied Service (GMAS) a new build project 

has been successfully agreed.  Building will start within this academic year to 
accommodate and provide for our growth in pupil numbers. 

 We have hosted a total of 63 visitors to our school over the past year, including 
welcoming and performing for the Sultan of Brunei and the British High 
Commissioner. 

 We have led our second International Learning Conference for staff, involving 
nine other schools from our local community, including a school from Malaysia. 
Guest speakers came from UK, Spain and Singapore. 

 The school has contributed to a wide range of events within our locality; hosting 
football tournaments, inter-school quiz and our annual multi-cultural show.  
Children from the school have represented our community in a variety of local 
events, such as demonstrations of Nepali dance for HRH Sultan of Brunei, 
playing the ocarina at the Highland Games, competing in inter-school chess 
tournaments and performing at the British High Commission. 

 Year 6 children went on our first ever residential trip to Temburong. 
 We have successfully developed an innovative programme of workshops for 

parents, including: ‘Helping your child to read at home’, ‘Using Jolly Phonics at 
home’, ‘Developing Early Stages of Acquiring Language’ and ‘Developing ICT 
Skills’. 
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What are we trying to improve?  
 
Next academic year (2006 - 2007) we are focusing on the following priorities: 
 

 The development of a unique and innovative curriculum to meet the needs of our 
pupils. 

 The introduction of an extensive programme of Modern Foreign Languages. 
 Consolidation of assessment practices in order to raise individual standards and 

achievements. 
 The development of cross curricular Writing, Speaking and Listening throughout 

the school. 
 Implementing the plans for our state of the art new build. 

 

 
 

 
How well do our pupils achieve at age 11?  

 
 Our School       SCE Schools  Schools in England 

 
 

Hornbill School Key Stage 2 results for 2006
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This chart shows Hornbill School Key Stage 2 results for 2006 compared to SCE  
and National results for 2005. It indicates the percentage of pupils eligible for KS2 
tests (usually 11 year olds) who achieved or exceeded the expected level (level 4). 
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How have our results changed over time?  

 
Our school has been open for three years and in that time has had an exceptionally 
high level of mobility. Trends over time are unreliable and cannot be compared on a 
national scale.  We collate accurate data on all children and continue to analyse their 
progress and attainment on a termly basis. 

 
   

 
 

How are we making sure we are meeting the learning needs of 
individual pupils?  

 
We assess all children in Reading, Writing, Maths and Science on entry. This data is 
promptly entered onto our Target Tracker software and also onto our School’s own 
tracking system. We use these assessments to group the children by ability, where 
appropriate, so that they can be given tasks that help them to make continued progress. 
This is known as differentiation. This initial assessment also identifies those children who 
would benefit from specific intervention programmes of targeted support. This is 
particularly relevant in our school where 70% of children have English as an Additional 
Language (EAL). 
 
Children are continually assessed throughout the year in order to track meticulously their 
progress over time. This enables us to identify quickly groups or individuals who may be 
underachieving so that we can implement appropriate strategies to ensure consistent 
good progress is made by all.  Our rigorous tracking has allowed us to identify needs of 
children and act promptly on our findings. 
 
 
Our Nepali Specialist Teachers (NST) offer essential support of a very high quality for 
the teaching of children with EAL.  This work supports class teachers identify the needs 
of individuals, establishing whether children have Special Educational Needs (SEN) or 
are just at an Early Stage in the Acquisition of Language. 
 
Children with SEN are given additional support on an individual basis or in small groups 
by a class based Learning Support Assistant (LSA) and their progress is monitored 
termly.  We have 270 children on role, 13 children on the SEN register as follows: 10 
children on School Action, 3 children on School Action Plus.  
 
This year specialist teaching staff have supported children throughout the school in art, 
music and swimming. 
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Areas of the curriculum have been tailored to reflect the particular cultural backgrounds 
of our children and our unique location.   
 
 
How do we make sure our pupils are healthy, safe an d 

well-supported?  
 
Each and every child matters at Hornbill School and we recognise that a high quality 
education is every child’s entitlement. From the moment pupils join Hornbill we strive to 
create a safe and happy environment in which all pupils are given opportunities to 
develop socially, emotionally and academically. 
 
“Relationships between pupils, and between pupils and adults, are outstanding.” (HMI 
Ofsted 2006) 
 
We encourage positive behaviour through the use of our whole school Star Achievement 
Award System, where children gain stars working towards bronze, silver and gold 
badges for upholding school rules, positive attitudes, good behaviour, kindness to others 
and achievement and effort in the classroom. This system successfully values individual 
achievement and shared celebration. 
 
We encourage our children and families to be healthy by taking part in regular physical 
activities as part of the PE curriculum or extra curricular clubs, to eat well by bringing 
healthy snacks from home and by promoting healthy eating through snack times for FS 
and KS1. We reinforce all these values through our everyday practice which is brought 
together in our annual Health and Fitness Week. 
 
Each class has a refrigerator and cool water dispenser to assist in the focus on healthy 
living and lifestyle.  
 
Child Protection procedures are rigorous, ensuring that any concern are dealt with 
immediately. Where children who are identified as being vulnerable the school liaises 
with SSAFA and, where necessary, the Families’ Welfare Officer. 
 
Absence Rates 
Academic Year 2005 - 2006  
This table shows the percentage of half 
days missed through absence by all 
pupils at the school. 
Authorised Absences 7% 
Unauthorised Absences 0% 
Authorised absence has been 
influenced this year by 13 days 
enforced school closure due to Hand, 
Foot and Mouth and Long Leave 
entitlements. 
 

Extra Curricular Activities that have 
been offered this year include: 

  
Gymnastics Football 
Nepali Dancing Choir 
Radio Club Tag Rugby 
Backgammon Drama 
Country Dancing Batik 
Computers Swimming 
Netball Art & Craft 
Badminton Calligraphy 
Problem Solving Bookmaking 
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How are we working with parents and the community?  
 
We believe that developing strong links with parents and our wider community at all 
levels is an important part of our work. 
 
We place great value on the role parents play in their child’s education and want all 
parents to feel part of our school community.  This year we have initiated, developed and 
co-ordinated a series of parents workshops, information evenings and activities 
including: 

·  Helping your child to read at home 
·  Parents Evening - EAL 
·  Jolly Phonics Evening for parents - EAL 
·  Computers for parents - EAL 

 
We hold regular meetings with parents and share their children’s progress and discuss 
how they can support their child(ren) at home.  In order to foster our successful 
home/school links we produce our weekly newsletters in both Nepali and English. 
 
Hornbill is an outward looking school and we grasp opportunities that will help children 
have experiences they may otherwise not encounter. This enables children to achieve in 
a number of different contexts. This year we have hosted the ‘Inter-School Annual Multi-
Cultural Show’, the Inter-school Quiz and taken part in the International Golden Tapestry 
Project.  
 
We have created links with other schools, both SCE and Beacon Schools in the UK, to 
share expertise.  We have hosted our second Network Learning Conference providing 
high quality training to our own staff, and provided opportunities to share good practice 
with teachers from nine local schools in our community.  We also have strong 
partnerships with the Hindu Temple in the Battalion. 
 
Hornbill Helping Hands (HHH) is a growing group of parents and staff who have been 
successful in raising considerable amounts of money which has been used to benefit the 



 8 

children. HHH funded the start of our Star Achievement Award System, and contributed 
to the costs of our Year 6 Residential Trip. The group has also put forward money to buy 
brand new gym apparatus. 
 
We involve our children in the life of our community and have many visitors into school in 
order to enhance our children’s learning. Year 6 have recently enjoyed Hornbill School’s 
first residential visit, our Foundation Stage children have taken part in The Big Toddle 
this year and we have also taken year groups on a wide range of educational visits in 
our local area. 

What have pupils told us about the school, and what  have we 
done as a result?  

 
Children’s views of the school and the environment in which they work are very positive 
and they have appreciated the work that has been carried out and the influence that they 
have had in the decision making, through the introduction of pupil voice through the 
Student Council. 
 
“Through the student council, pupils learn about how decisions are made. They express 
their views confidently and listen sympathetically to each others views. They have made 
suggestions about how the physical environment can be improved and some of their 
ideas have been acted on. They greatly appreciate the new facilities and equipment that 
add to their enjoyment of playtimes and help them to exercise.” (HMI Ofsted 2006)  
 
Improved play facilities Landscaping throughout both sites 

New play equipment built and ‘fun’ bins 
Colourful playground markings 

Longer snack times Introduction of an additional 15 minute snack time 
within the classroom for Key Stage 1. We are looking 
into incorporating this into the Key Stage 2 curriculum 
next year. 

More school discos Children have linked with HHH to facilitate this. 
Residential trips Year 6 went on the first Hornbill School residential trip 

in the Summer term. 
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How do we support pupils to settle into school quic kly?  

What links do we have with other schools to assist a smooth 
transfer?  

 
We foster a supportive, nurturing environment at Hornbill School, where great emphasis 
is placed on team work, building positive relationships and helping others. Due to the 
high mobility of our children, all have experienced both leaving and starting new schools 
and have first hand experience of how this process feels. We use this experience and 
empathy to support new children when they arrive.  
 
“Outstanding relationships underpin the good support and consistent approaches… 
pupils are welcomed and settle in quickly because of the support of staff and pupils.” 
(HMI Ofsted 2006) 
 
We have set up links and visited the schools in the UK where children who will be 
attending Hornbill School in September 2006 are currently studying. We liaise with 
Jerudong International School to aid the transition of our Year 6 children. All assessment 
data for each child is placed on the School2School network and we received positive 
feedback from schools regarding the high standard and detail of our transfer 
documentation and information. 
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School Inspection: HMI Ofsted’s view of our school  

 
 This is a good school, where the entire community, especially the parents, are 

overwhelmingly positive in their support of the Headteacher and the school. The 
strong ethos of inclusion successfully brings together British and Nepalese 
communities in a learning environment which promotes a ‘can do’ culture. 

 
 Achievements and standards across the school are good, as is the promotion of 

personal development and well being of children. Outstanding relationships make 
this such a happy school.  

 
 Teaching and learning is good overall, with much that is outstanding. British and 

Nepalese teachers teach alongside each other which enhances the learning for 
all pupils. The school meets the statutory curriculum requirements and a wide 
variety of visits, visitors and celebrations are planned into everyday activities to 
provide pupils with a stimulating place to learn. 

 
 Leadership and Management are good. The Headteacher provides outstanding 

leadership. There is strong teamwork and a shared drive for improvement. 
 
Date of last inspection: January 2006 
 
The full report can be found on our website and at 
http://www.ofsted.gov.uk/reports/index.cfm?fuseaction=summary&id=132684 

 
What are we doing in response to Ofsted?  

 
Our own school self evaluation identified areas that we could focus on in order to 
improve further. The inspectors supported our views 
 

 With over 70% of our children having English as an Additional Language, the 
teaching of writing remains a priority for us at Hornbill. We are promoting and 
developing the practices of speaking and listening in classrooms as we recognise 
that these are fundamental and underlying skills all children need in order to 
write. Extended writing opportunities across the curriculum are also a priority. 

 We are developing practices of Assessment for Learning, to ensure that children 
know exactly what they need to do in order to improve and we are sharing this 
information with parents. 

 As Hornbill is a new school with high mobility, assessment data is limited. We are 
using Target Tracker and our own systems to analyse children’s assessment 
data to ensure that precise targets are set for individuals, and to target any 
underachievement early on to ensure good progress is made by all pupils. 

 The successful appointment of a new FS Leader in January has ensured our 
practice in this stage has gone from strength to strength. 

 Staff at our Foundation Stage setting are working together to broaden the 
learning opportunities for our younger children to provide consistency and 
continuity between classes. Modifying the daily organisation in both FS1 and FS2 
has supported this, and developing assessment procedures further has aided the 
transition of pupils from FS1 into FS2, and also their move into KS1. 

 A daily physical session has been added in both year groups and the curriculum 
in FS2 has been adapted to provide more opportunity for children’s own choices 
and independent play. 
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More information 
 
If you would like more information about school policies, including our policies on special 
educational needs and disability, admissions, finance, after-school provision and our 
complaints procedure, please contact us: 
By e-mail: office.hornbill@sceschools.com                 
By telephone: (00673) 3224101 ext 3214 
Our website: www.hornbillschool.com 
 
This Profile was last updated on December 06 


